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»Of  course, we still live in difficult
times, and the road to recovery may

be slightly longer than expected, as
reflected by the Budget in March.  

The Chancellor set out that the Office
for Budget Responsibility (OBR) growth
forecasts for the UK economy had been
revised down to 0.6% for 2013 and 1.8%
for 2014 (from its December 2012 
forecast).  Whilst the austerity measures
may last longer than planned, the 
projection is that the current borrowing
figure of  £120bn, for example, will fall to
£43bn by 2017/18.  Elsewhere, house
prices are broadly holding up, and the
FTSE100 is looking fairly healthy. (Sources:

OBR, Nationwide House Prices and FTSE100 statistics)

Time to act?
If  this delivers a degree of  confidence for
what may lay ahead, then there are a 
number of  issues to consider with regard to
your savings, pensions and investment plans.

And as you’ve still got your own busy
life and work demands to contend with, it
probably makes sense to take professional
advice for something as important as your
financial future.  

Even within this ‘possibly’ improving
financial climate, it’s likely that there 
will continue to be periods of  volatility
within the marketplace.  Which may 
even deliver opportunities for you!  So 
it could be a great time to reassess your 
portfolio, to help protect (or even grow)
your investments and to ensure your
retirement planning is on track.

As ever, your choice of  investments
should be dictated by your time horizon, 

attitude to risk and tax position.  Which,
of  course, may well change over the years. 

And with regard to your tax situation,
don’t forget to ensure you consider 
utilising all your allowances.  With that 
in mind, the Chancellor announced last
December that the annual pension
allowance will reduce from £50,000 to
£40,000 a year from 6 April 2014.  Also, the
lifetime pension relief  allowance will be
lower from 2014/15. 

Changes in financial services
We’ve recently seen the introduction of  the
workplace pension scheme (see page 2).

Additionally, the way we operate has 
changed, with new initiatives implemented
by the Financial Services Authority* back in

December 2012. These are designed to
ensure you know the cost of  our advice,
upfront, are fully aware of  the products that
we can advise on and that we’ve met the
required professional qualifications.
* Replaced by the Financial Conduct Authority from 
1 April 2013.

So do get in touch with us to discuss
this or any other financial issues.
The value of investments and the
income from them can go down as
well as up and you may not get back
your original investment.
Past performance is not a guide to
future performance.
HM Revenue & Customs practice and
the law relating to taxation are 
complex and subject to individual 
circumstances and changes which
cannot be foreseen.

There’s so much going on in
the financial services sector
these days, that it surely
makes sense to seek advice.

Welcome....
to this newsletter, which covers some
of the key issues of the moment that
may affect your financial wealth.

■ Inspire Financial Solutions Ltd is an
appointed representative of Sesame
Ltd which is authorised and regulated
by the Financial Conduct Authority.
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»And it makes sense to be as 
tax-efficient as possible.  For 

example, on an individual basis, you are
only entitled to receive an income of
£9,440 (if born after 5 April 1948) in the
current 2013/14 tax year, before becoming
liable for income tax.  With the basic rate
of tax standing at 20%, which could rise to
45%, for higher rate taxpayers.

One of the simplest and most obvious
routes are Individual Savings Accounts
(ISAs).  They can be used to save cash -
where the interest will be tax-free.  Or
can be used to invest in shares or funds -
where any capital growth will be tax-free
and there is no further tax to pay on any
dividends you receive.  Or as a mix of
both cash and shares.

Of course, there’s a limit to what you
can put into your ISA.  In the current tax
year, you can invest the entire £11,520
allowance into stocks and shares, or 
allocate up to half of it - £5,760 - to cash.
And, don’t forget, if you have a partner or
spouse you could jointly commit up to a
£23,040 allowance (in your two separate
accounts/investments).

Other options
Pensions also offer tax benefits.  For 
example, a standard (20%) rate taxpayer
will see that for every £80 they contribute,
they end up with £100 in their pension
pot.  And it’s even better if you’re a higher
rate taxpayer, subject to certain limits on 
earnings and investment contributions.

TAXING TIMES
After the recent furore over tax avoidance schemes for
wealthy individuals, and the subsequent efforts by HMRC
to investigate what’s on offer, there still remain perfectly
acceptable tax-efficient options for you to assess.
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And, if you have a spouse or civil part-
ner, then sharing the ownership of assets
may also work to your advantage, especial-
ly if one of you is a higher rate taxpayer.

These are just a couple of the accept-
able tax-efficient options out there for
you.  And as everyone has varying income
streams and differing needs, it’s important
that you take advice.

A stocks and shares ISA is a medium to

long-term investment, which aims to

increase the value of the money you invest

for growth or income or both.

The value of your investment and any

income from them can fall as well as rise.

You may not get back the amount 

you invested. Tax concessions are not 

guaranteed and may change in the future.

»According to the Department for
Work & Pensions (prior to the

launch of  the auto-enrolment workplace
pension scheme), 750,000 private sector
employers did not offer a workplace
pension provision.

To help remedy this situation, from
October 2012 onwards (subject to the
employer’s own introduction date), 
workers between the age of  22 and State
pension age who earn more than £9,440 
(in the 2013/14 tax year), now have to be
auto-enrolled into a qualifying pension
scheme.  This would be either the default
offering from the National Employment
Savings Trust (NEST), or a suitable 
alternative.  Although workers will be
able to opt out of  their employer’s
scheme if  they choose not to participate.

Roll-out by size
This process will roll-out from the larger
companies, and across the next few years
smaller-sized firms will join the process,
up to the current cut-off  date of  2017.
For example, firms with less than 50
employees probably won’t be required 
to start auto-enrolment until around
mid-2015.  This may seem a long way
off, but the Pensions Regulator 
recommends a 12-18 month timeframe
for employers to get everything in place
for auto-enrolment.

New firms set up between April 2012
and September 2017, will get until certain
dates in 2017 or 2018 to set up a scheme.

The payment structure
Contributions will begin from a low
level, but will rise to 8% by October
2018, made up from a minimum of  3%
from the employer, with the remainder
coming from tax relief  and the worker’s
contribution.

The band of  gross annual earnings on
which contributions are calculated will
be between £5,668-£41,450/year (using
the 2013/14 figures).

As with most initiatives, there are
plenty of  terms and conditions regarding
the qualifying criteria, so do talk to us
for advice on this or any current pension
scheme your company may offer, to see
if  it complies with the recent legislation.

Business owners
Alternatively, if  you’re involved in 
running your own business, then we can
establish your timeframe with regard to
introduction and help identify a suitable
pension scheme for your needs.

Workplace Pensions
Auto-enrolment is coming to a
firm like yours!



»In these circumstances, a Critical Illness policy may 
deliver protection for you.  However, in difficult times,

you may feel that taking out this cover is an unnecessary and
risky expense.  Understandable, but do consider the following:
■ Across seven leading insurers, the average age of  those who
claimed against their critical illness policy was not as old as you
may think - it ranged from 43 to 47 years-old.
■ And they pay out too.  On average, over 90% of  all critical 
illness claims were paid out.  
■ Interestingly, the average amount paid out by these insurers
ranged from around £57,000 to about £82,500.
(Source: Protection Review website, May 2012 analysis of  2011 claims statistics)

These payouts show that most people possibly opt for an 
amount that ensures they don’t have to worry about their
finances in the shorter term, enabling them to focus all their 
energies on recovery.  This approach would also mean they’d be
faced with a more manageable lower premium charge, rather
than a higher premium applicable to a life-changing payout. 

And when assessing what you require, don’t forget, if  you’re
employed, you may have the buffer of  a period of  disability
cover as an employee benefit.  After that, you may be able to fall
back on State benefits of  limited value.  Understandably, you’re
more vulnerable if  you are self-employed.

»Think about all the places you have
worked and make a list of  all the

pensions you hold, to ensure that you
have information on all of  them.

If  you can’t find the paperwork, you
may be able to trace it by going to: 
www.direct.gov.uk, and then type in 
‘pension tracing service’ in the ‘search’
box, or alternatively call 0845 600 2537.

Once you’ve identified the schemes,
you could leave everything as is.  Or you
may decide to take advice on consolidating

A growing number of critical illness sufferers
The likelihood of  surviving a critical illness will luckily continue
to improve as medical know-how develops.  A trend that 
reinforces the importance of  having this cover in place.  For
example, around 146,000 people in the UK have a heart attack
each year, with more than 1 in 3 surviving.  And in the last 40
years, cancer survival rates have doubled. 
(Sources: Cardiac Matters website, October 2012; Cancer Research UK, August 2012)

A Critical Illness policy will cover a wide range of  critical 
illnesses (although not all forms of  cancer and heart disease 
may be covered).  It can be taken as a stand-alone policy, or as a
bolt-on to a life assurance plan.  And as the policies may vary with
regard to the illnesses covered, it helps to take advice.  So perhaps
it’s worth having 
a chat (even for
those that may
already have a poli-
cy in place, as there
have been recent
improvements in
the number of  
illnesses covered).

3

Could you cope if you suffered, and survived, a
critical illness, such as a heart attack, cancer or
stroke, and were then, understandably, unable
to swiftly return to work?

Across your working life, you may have 
contributed to quite a few pension schemes.
But are you up-to-date?

Surviving a Critical Illness

As with all insurance policies, terms, conditions and exclusions will apply.

some of  your 
pensions, to make it
easier to administer and
monitor the investments, 
possibly with the benefit of  lower
management charges as well.

However, do take advice
first.  For example, final salary pensions 
should not be transferred, as they carry
valuable benefits which can be difficult 
to replicate elsewhere. 

If you need advice, please contact us.

What’s Missing...

Are MEN and
WOMEN equal?
Well... they are if you consider the 
decision by the European Court of 
Justice (ECJ)!

From 21 December 2012, the ECJ 
ruled that insurance companies will no
longer be allowed to take someone’s 
gender into account when making 
premium calculations for products such 
as car insurance and protection policies. 

We can consider the implications of 
the gender neutral initiative for your 
own personal circumstances and if this 
has now made the pricing of certain 
protection products more favourable 
for you.

That’s why it makes sense to have a 
conversation with us to establish the 
most suitable way forward for your 
needs, with regard to protection cover 
for yourself and possibly your family too. 

Why not get in touch to find out more.

As with all insurance policies, terms, 

conditions and exclusions will apply. 



»The regulatory initiatives encom-
pass how we charge you (and ensure

that this is made clear at the outset).
Additionally, you are made aware of  the
areas upon which we provide advice and
that we demonstrate our level of  qualifica-
tion and the continuing professional 
development on our part.

As a responsible adviser, we embrace
these initiatives, which reinforces the
importance of  the advice that we can
deliver.

In the same way as an accountant or
solicitor will be up-to-speed and able to
point you in the right direction.  We too,
are there to ensure you get suitable advice,
that relates to your current financial 
position and future plans.

Advice throughout life
Advice that will understandably reflect
and react to your needs, as you move
through the various life stages.  For 
example, a single person in their 20’s will
undoubtedly require different support, to
what they may need when they’re married
with young kids in their 30’s, or when 
they see the kids leave home and move
towards retirement.

At the most basic level we need to 
consider protection cover - whether that’s
standard life assurance, or it may be to
protect you, should you be unable to
work for a lengthy period, or sadly suffer
a life-threatening illness.

We also need to assess how we can
make your money work better for you -
whether that’s basic savings, or more
complex investment activity.  Different
people have different attitudes to risk -
and it’s likely an individuals’ view to risk

will also change over a lifetime.  For
example, most people would want to
ensure that their pension is invested in
safer havens, as they near retirement - as
any losses at this stage may not give them
enough time to recover their position.
Prior to that they may be keener on a less
cautious approach as they try to build up
the pension pot.

Making your money work harder
Additionally, we will be mindful of  the
tax-efficient options that may be available
to you - such as ISAs (at a basic level),
through to allowable, but more complex
investments, that also offer tax breaks.

And, of  course, throughout a relation-
ship with any client, we’d endeavour to
keep them on track, with regard to their
financial goals.   By taking away much of
the legwork, we can hopefully deliver
‘peace of  mind’, enabling our clients 
to concentrate on directing their energies
elsewhere.

To recap, here are some of  the key
areas where having an expert at your side
may be of  benefit to you:
■ Your savings and investment goals.
■ Delivering protection for you and your
family.
■ Benefiting from tax-efficient options.
■ Planning for your retirement.

■ The contents of this newsletter are believed to be correct at the date of publication (June 2013).

■ Every care is taken that the information in Money View is accurate at the time of going to press.
However, all information and figures are subject to change and you should always make enquiries
and check details and, where necessary, seek legal advice before entering into any transaction. 

■ The information in this newsletter is of a general nature and does not constitute advice. You should
seek professional advice tailored to your needs and circumstances before making any decisions. 

Changes have occurred within the financial services 

industry, with a raft of new initiatives introduced 

from 31 December 2012, which are designed to 

help restore and maintain trust and thereby protect

the needs of the client.

■ We cover pensions, savings, investments and protection products, along with a number of other financial areas, so do
contact us if you’d like to discuss your financial needs:
Tel: 01332 811090   Email: info@inspirefinancialsolutionsltd.co.uk   Web: www.inspirefinancialsolutionsltd.co.uk
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What we offer YOU...

THE KEY REGULATORY INITIATIVES
The initiatives, implemented by the Financial Services Authority (FSA)*,
cover three main areas:

Upfront charges
Whilst these have been the norm for other professions, such as accountants
and solicitors, the FSA felt that it may not always have been crystal clear
what you were being charged by financial advisers.  
Payment for the adviser has often come in the form of commission direct
from the investment plan provider.  So, the FSA accept that advice has never
been free.  But, from 31 December 2012, clients will have to know upfront
the exact cost of their advice, irrespective of where they place their money.

Breadth of advice
The adviser will have to make clear which products they can advise on, and
if they can consider any product provider across the market, or are restricted
to specific providers, or product areas.

Improving professional standards
To counter the increasing complexity of some products, advisers have also
had to meet new, higher qualification standards to ensure that their expertise
and knowledge is up-to-date.
* Replaced by the Financial Conduct Authority from 1 April 2013.


